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[FT. &. 79-2/2015-EuH.1]
TTR9T TSI, T i e afa, ardamsensdt afivoe

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
(Technical Section-1)
NOTIFICATION
New Delhi, the 2nd December, 2016

S.0. 3642 (E).— In exercise of the powers conferrday clauses (a), (b), (c), (d), (9), (h), (i), (i{K) (1), (m),
(n) of secton 33 read with section 34 of the Indian Institubé$nformation Technology Act, 2014 (30 of 2014he
Board with the prior approval of the Visitor heremakes the following statutes of Indian Instituteliformation
Technology Allahabad.
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1. Short title and Commencement.-These Statutes may be called The First Statutetheflndian Institute of
Information Technology, Allahabad.

2. Definitions.- In these Statutes unless the context otherwisedresgu
(8) “Act” means the Indian Institutes of Informationchamology Act, 2014 (30 of 2014);

(b) “Appointing Authorities” means the Board, if thepntment is made on the academic staff in the pbéssistant
Professor or above or if the appointment is madghemon-academic staff in every cadre, the maxirotithe pay
scale for which exceeds prevalent grade pay soal@&foup A Officers and the Director, in any otbase;

(c) “Authorities”, ‘Officers’ and “Faculty” shall resmpively mean the authorities, officers and facwtyhe Institute;
(d) “Hostel” means a Hostel or Hall of residence fog tesidence of the students of the Institute;

(e) “Building and Works Committee” means the BuildingdaWorks Committee of the Institute constituted emd
section 20 of the Act;

(H “Central Government” means the Government of India;
() “Dean” means the Dean of the Institute;

(h) “Department” or “Centre” or “School” means anadlemic Department established to impart instrustemd for
carrying out research activities in approved prowaf the institute;

(i) “Finance Committee” means the Finance Committebeinstitute constituted under section 18 of tlog A
() “Head”in relation to a Department or Centre or &dlmeans the Head thereof;

(k) “Registrar” means the Registrar of the Institute;

() “Warden” in relation to a Hostel or Hall of Resie or Mess of the Institute means a Warden thereof

(2) The words and expressions used herein and efotedl but defined in the Act shall have the saneammng
respectively assigned to them in the Act.

3. Conferment of honorary degrees.All proposals for the conferment of honorary degrskall be made by the Senate
and shall be approved by the Board before its ssion to the Visitor for confirmation.

Provided that in cases of urgency, the Chairpensay submit on behalf of the Board, such confernemhe
Visitor.

4. Departments of teaching.{1) The Board shall specify the academic units through twhtee normal academic or
research activities or both of the Institute shallcarried out.

(2) Each such unit shall be classified as a Depantrar Centre or School as deemed appropriate.

(3) The Board shall have the power to start a neadamic unit or close down an existing unit on raceendation
from the Senate and each faculty member shall betlmat least one such unit.

5. Head of the Department or Centre or School.-

(1) The Director shall appoint a Head for each academit of the Instituteyiz.,, a Department or Centre or School
etc. for a limited period not exceeding three yefiosn amongst the faculty of the Institute:

Provided that when in the opinion of the Directbe tsituation so demands, the Director may take
temporary charge of a Department for a period ro¢eding six months.

(2) The Head of the Department or Centre or Schoal stall be responsible for the entire working o th
academic unit subject to the general control ofQrector.

(3) The Head of the Department or Centre or Schodl shaure that the decisions of the authoritiethefInstitute
are properly implemented and shall perform sublerodiuties as may be assigned to him by the Directo

6. Fees.The tuition fees and its waiver, if any, shall lgetmined by the Council and for waivers of anyeotiees shall
be decided by the Board.

7. Institution of fellowships and scholarships.-The Institute, in consistency with the decisiontltgd Council and the
policy laid down by the Central Government fromito time in this regard, shall institute and awsndh stipends,
fellowships, scholarships, to the undergraduatstgsaduate, research and post-doctoral studentifferent academic
programmes as may be specified by the Ordinances

(1) The exhibitions, medals, prizes and other awastaisll be decided by the Board.
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8. Classification of Staff.-The following shall be staff of the institute, ndgne
(a) Academic staff;
(b) Technical staff;
(c) Administrative and other staff;

9. Appointments.- (1) All faculty posts at the Institute shall béefil by an open advertisement in accordance with th
procedures of the Government of India and aléptiositions shall be filled as per the recruitnmetés of the institute
approved by the Board and  all services rendeye@roup D level shall be made by outsourcing ontiaxt.

(2) The probation of new recruits, other than Assisfrdfessor, shall be for a period of one year awdnéw
recruit Assistant Professor shall be of two years.

(3) The Institute shall make necessary provisions Ffar teservation of posts as laid down by the @éntr
Government.

(4) The Selection Committee in case of Professord sbasist of the following members, namely:-
0] The Director; Chairperson
(i)  One nominee of the Visitor; Member
(i)  Two experts from the panel of experts a priorirappd by the Board; Members
(iv)  One expert nominated by the Senate from the pdritimate experts; Member

Note : One Scheduled Castes or Scheduled Tribes meinhibbe nominated by the Board, if none of other
members belong to the Scheduled Castes or Schetile category.

(5) The Selection Committee in the case of the pbéssociate Professor including on-contractbrarian, Deputy
Librarian, Assistant Librarian, Registrar, DepWRggistrar, Assistant Registrar, Institute Engineorts
Officer, Assistant Sports Officer, Chief Medical fioér, Medical Officer, Accounts Officer, Audit Ocfr,
Estate Officer shall be as under:-

0] The Director — Chairperson;
(i)  Two experts nominated by the Board — Members;
(iii) One expert nominated by the senate - Member;

(iv) The Head of the Department or Centre or School rit tbncerned, if the post for which selection is
being made is lower in status than that occupiethbyHead of the Department or Centre or School or
Unit, or, the Chairperson, Senate Library Commiti€the Institute, for the posts of Librarian, Dgpu
Librarian and Assistant Librarian, or an adminigt& or sports or medical or engineering or acceunt
or audit or estate expert of appropriate leveléambminated by the Board for the post of Regigtrar
Sports Officer or Chief Medical Officer or InstiiEngineer or Accounts Officer or Audit Officer or
Estate Officer.

(v)  Registrar, for the post of Deputy Registrar andigtast Registrar or Sports Officer for the post of
Assistant Sports Officer or Chief Medical Officer the post of Medical Officer.

Note: One Scheduled Castes or Scheduled Tribesberameeds to be nominated by the Board, if none of
other members belong to Scheduled Castes or Sieloe@tibes category.

(6) The Selection Committee for all other postalidbe as under:-
0] The Director or his nominee appropriate to the p&dairperson;
(ii) One nominee of the Board - Member;
(i)  One expert nominated by the Board from list of Bloaxperts - Member;
(iv)  One expert nominated by the senate from list oh&eaxpert - Member;

(v) Head of the Department or Centre or Discipline ohdl or Unit concerned - in case of posts not
covered in any Department or Centre or DisciplimeSchool or Unit, the authority to which the
incumbent of the said post reports shall be inaduake Member.

Note: One Scheduled Castes or Scheduled Tribes ereshill be nominated by the Board, if none of othe
members belong to Scheduled Castes or ScheduledsT Gategory.

(7) The list of experts nominated by the Board #mel list of experts nominated by the Senate shalkpriori
approved by the Board and Senate, respectively.
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(8) For a Department or Centre or School, theadl dle one list each of the Board and the Sengieréx

Provided that if the Department or Centre or Stheomandated by the Board to have faculty
members from different disciplines, then there Ishalone list each of Board and Senate experts for
each discipline, and candidates from a discipline shall have azgdesm that discipline.

(9) The Director may constitute a suitable Scregrommittee to consider all applications receivgdhe Institute
for filling of posts and the Screening Committe@alshecommend candidates fulfilling the eligibilityiterion,
along with the relaxations granted by the Boarditie consideration of the Selection Committee:

Provided that a detailed summary of all applicatioaceived by the Institute shall be made by the
screening committee and presented by it beforesatection committee for its acceptance or rejection
or modification:

Provided further that the screening committee steglgn specific reason of each application:

Provided also that the selection committee may idenghe candidature of an applicant that was not
recommended by the screening committee, after dewpthe reasons for doing so.

(10) All appointments made by the Institute onutagor contractual or temporary positions shalféygorted to the
Board at its next meeting.

10. Terms and conditions of service of permanent&ff.- The permanent staff of the Institute shall be gogdrby the
following terms and conditions, namely:-

(1) Every appointment shall be subject to the conditizat the appointee is found to be of sound heattth
physically fit for service, being certified by a Mieal Board nominated by the Board:

Provided that the Board may, for sufficient reasartax the medical requirements in any particular
case or class of cases, subject to such condiifoausy, as may be laid down by the Board.

(2) Subject to the provisions of the Act and the Sestufall appointments to posts under the Instittes|
ordinarily be made on probation for a period of tyears and after successful completion of probatien
appointee, shall continue to hold his office asficored employee, subject to the provisions of the and the
Statutes, till the end of the month in which heaiatt the age of superannuation as applicable tcC#reral
Government employees:

Provided further that where the Board considersiththe interest of the students and for the psepo

of teaching and guiding the students registeredhferPh.D. programme, any academic staff shall be
reemployed, it may reemploy such staff till thel erf the semester or the academic session as may be
considered appropriate in the circumstances of easé:

Provided also that where it becomes necessaryetoply any such member beyond the end of the
semester or academic session as the case mayebBp#ind may, with the previous approval of the
Visitor, reemploy any such member for such perigdnay be deemed necessary and in no case
exceeding the end of the academic session in Wigdkttains the age of superannuation:

Provided also that where the Board considers thahe interest of students and for the purposes of
teaching or guiding or both the students registdmdthe Ph.D Programme, any member of the

academic staff shall be re-employed, it may re-emplich an employee till the end of the semester or
the academic session in which he or she attainsatjee of superannuation as may be considered
appropriate in the circumstances of each case.

Provided also that where it becomes necessary-&anpoy any such staff, beyond the end of the
semester or academic session as the case maywleicin he or she attains the age of superannuation,
the Board may, with the previous approval of theitdr, re-employ any such employee against
sanctioned vacant posts for a period upto threesyieahe first instance and upto two years theeeaf
and in no case exceeding the end of the acadessmsein which he or she attains the age of sgvent
years.

Provided also that in no circumstances such stafl e re-employed for any purposes other than
those of Teaching, Research and Development andinguihe students registered for the Ph.D.
programme.

(3) An employee may after completion of twenty yearslifying service, and by giving notice of not leb&an
three months in writing to the appointing authqritgtire from service in accordance with the teramsl
conditions laid down by the Central Government fitimre to time for Central Government employees.
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Provided that the appointing authority may exté¢he probation of an employee for a period not
exceeding one year which shall be based on thewewaf his or her performance for which the
guidelines shall be decided by the Board.

(4) An employee of the Institute shall devote his or Whole time to the service of the Institute an@dlshot
engage, directly or indirectly, in any trade oriness or any other work which may interfere wite froper
discharge of his or her dutigs;ovided that theestrictionsshall not apply to academic work and consultative
practice undertaken with the prior permission ef Ehirector, or in accordance with the procedurasdawn by
the Board from time to time.

(5) The appointing authoritgnay have the power to terminate the services of anyl@mee bygiving three months’
notice or ‘on payment of three months’ salary ieulithereof, on medical grounds, if the medical rHBoa
appointed by the Board, has certified that sucfi stainfit for performing the duty and his reteottiin service
is considered undesirable by such appointing aityhor

(6) The Boardmayterminate the services of any employee of thetirstifor the reasons to be recorded in writing
and after giving the employee concerned three nsomiitice in writing or on payment of three montkalary
in lieu thereof.

(7) An employee of the Institute may resign from hiser service by giving the appointing authorityeamonths
notice:

Provided that the appointing authority may for midht reasons, either reduce this period or cadiru
the employee concerned to continue till the enthefacademic session in which the notice is redeive

(8) An employee appointed at the Institute may be plageder suspension and disciplinary proceedings Ineay
started against him or her in accordance with thegxlure prescribed in this behalf.

(9) The employees of the Institute shall be governethbyConduct Rules specified in Schedule | annéaebiese
rules.

11. Appointment on contracts.-(1) Notwithstanding anything contained in these Statutke Board may, in special
circumstances appoint an eminent person on corfoaetperiod not exceeding five years, with a [simn of re appoint
for further periods:

Provided that every such appointment and the tdimaseof shall be subject to the prior approval ué t
Chairperson of the Board.

(2) Subject to the provisions contained in the Aleg Board may appoint any person on contract oisalaated
pay and on the terms and conditions applicabladgaelevant post for a period not exceeding fivarye

Provided that for making such appointment, the Baaray, constitute an ad hoc Selection Committeghas
circumstances of each case may require.

12. Leave:-The leave of the employees shall be governed athparovisions specified in Schedule Il annexethese
Statutes.

13. Residential accommodation of employeeq1) The employees of the Institute shall be eligible ddotment of a
house within the campus of the Institute, if auala in accordance with the rules made by the Béram time
to time.

(2) An employee of the Institute who has beent@tbhouse for residential purpose, shall be cluhligense fee
at the rate as decided by the Board.

(3) The housing policy shall be decided by theuBlo
(4) The house rent shall be paid to employee @des not to avail accommodation.

14. Retirement benefits.{1) A Contributory Provident Fund-cum-Gratuity Scheme a General Provident Fund-cum-
Pension-cum-Gratuity Scheme shall be constitutedntained and administrated for the employees efitistitute, who
joined prior to the 1st January, 2004, in accocdanith the rules made by the Board.

(2) The employees of the Institute, who have joiBal/ernment service or institute on or after the Jesuary,
2004 shall be governed by the New Pension SchenkSYMf the Central Government and the retirement
benefits under such a scheme as applicable tontipdogees of the Central Government from time toetishall
be applicable to the employees of the institute.

15. Powers of the Chairperson.f1)The Chairperson shall execute the Contract ofi€e between the Institute and the
Director in writing as set out in Schedule Ill ared to these Statutes.
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(2) In emergent cases, the Chairperson may egetiosés powers of the Board and inform the Boarchefdction
taken by him or her for its approval in its nextatieg.

16. Powers and Duties of Director.{¢1) The Director shall be the appointing authority of,-

(a) Deans and Associate Deans, the selection procesiiops and functions of which shall be as deciogd
the Board:

Provided that appointment of Dean and Assedisan shall be approved by the Chairperson.
(b) Heads of Departments or Schools or Centres of agiadend administrative units;
(c) Chief Warden, Wardens and Assistant Wardens ofitigtels and faculty associated facilities.

(2) Subject to the budget provisions made for $pecific purpose, the Directanay incur expenditure in
accordance with the procedure as may be laid dowthéoBoard from time to time.

(3) The Directormay re-appropriate funds with respect to differentmisgeconstituting the recurring budget up to
such limit for each item as may be determined leyBbard from time to time:

Provided that such re-appropriation shall not iseahny liability in subsequent years and every sgeh
appropriation shall, as soon as possible, be regdotthe Board.

(4) The Directormay waive recovery of overpayment up to such limitnasy be determined by the Board from
time to time, made to an employee, not detectedinvitwenty four months of payment and every such
waiver shall, as soon as possible, be reporteltet@bard.

(5) The Directoraywrite off irrecoverable losses and irrecoverablii@af stores lost or rendered unserviceable
due to fire, wear and tear on the recommendation 8fanding Committee appointed by the Board fehsu
purpose subject to such financial limit, as mapecified by the Board from time to time.

(6) The Directormay employ technicians and workmen paid out of comigjes involving such emoluments as
may be stipulated by the Board from time to time.

(7) The Directormay send the employees for training or for a coursensfruction subject to such terms and
conditions as may be laid down by the Board frametto time.

(8) The Directormay sanction remission or reduction of rent for buifgh rendered wholly or partially unsuitable.

(9) The Directormay sanction temporary allocation of any building &y purpose other than that for which it was
constructed.

(10) In exceptional cases, subject to availability aids, the Directomay create temporary posts with the approval
of the Chairperson, of not more than two yearsatlan on consolidated pay and under report to ther@

(11) The Directormay exercise the powers af Head of Department for the purposdéghe Account Code, the
Fundamental and Supplementary Rules and other ofilédse Government in so far as they are applicable
may be made applicable to the conduct of the basinéthe Institute.

(12) If for any reason, the Registrar is temporarilyeatisfor a period not exceeding one month, the Diremay
take over, or assign to any employee of the listitany of the functions of the Registrar as hgherdeems fit:

Provided that if, at any time, the temporary abeeufcthe Registrar exceeds one month, the Board ihay
it thinks fit, authorise the Director to take owar assign the function of the Registrar as afotgdairr a
period exceeding one month.

(13) All contracts for and on behalf of the Institutecegt the one between the Institute and the Diresttall when
authorised by a resolution of the Board passedhan behalf, be in writing and be made in the narte
Institute and every such contract shall be execotebehalf of the Institute by the Registrar.

(14) The Director may, at his discretion, constitutetsCGommittees as he or she may consider appropriate

(15) In the event of the occurrence of any vacancy éndffice of the Chairperson by reason of his or desth,
resignation, or otherwise or in the event of thai@yerson being unable to discharge his or hertiomge owing
to absence, iliness or any other cause, the Direcay discharge the functions assigned to the @aeson .

17. Hostels.{1) All the matters related to Hostels and Halls ofdesce and all residential buildings, faculty qeest
etc. shall be dealt with by the Board.

(2) The day-to-day affairs of the Halls and Hostielsluding the mess shall be looked after by CMédrden,
Warden, Assistant Wardens.
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(1) The Directorshall appoint Chief Warden, Warden, Assistant Wiasder a period of two years. Provided that

their period of service may be extended by the ddne Chief Warden, Warden, Assistant Warden as#se
may be .

(2) There shall be a Council of Wardens, comprisinglbfWardens and Chaired by the Chief Warden to co-
ordinate the activities of various Halls and Hastel

18. Allowances.{1) The employees of the Institute shall be entitlettaoelling and daily allowances according to the
scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be erditlo reimbursement of medical expenses incurrethemselves

and their Family members or dependents in accoedavith the rules made in this behalf with the prior
approval of the Board.

(3) The Board shall lay down the guidelines for ffexiodic performance review for all the regularpboyees
including faculty and allowances such as Cumulatiierofessional Development Allowance
(CPDA), special research grants, special reseaaVek, etc., may be awarded only to the contriguculty

for which the policy may be approved by the Indiastitutes of Information Technology council forifammity
among the centrally funded Indian Institutes oblnfiation Technology.

19. Authentication of orders and decisions of the @rd.- All orders and decisions of the Board shall be enticated
by the signature of the Registrar or any othergeruthorised by the Board in this behalf.

20. Meeting of Board.- {) The Board shall ordinarily meet four times dgra calendar year.

(2) The Chairperson either on his or her own initiativeat the request of the Director or on a reqoisit
signed by not less than three members of the Bsfzali convene the meeting.

(3) A quorum for a meeting of the Board shall be sixmbers:

Provided that a member may participate throtidbo link:

Provided further that if a meeting is adjournedviant of quorum, it shall be held within a wee&rr

the date of such adjournment, at the same timgkaue, or on such other day and such other time and
place as the Chairperson may determine, and ificit & meeting a quorum is not present within half-
an-hour from the time appointed for holding the timeg the members present shall be a quorum, as
long as it does not fall below thirty percent o€ ttotal membership and in such cases where an
adjourned meeting started without normal quoruma,rteeting shall be deemed as over as soon as the
number of members present goes below the numhtheattarting of the meeting and the agenda of
adjourned meeting shall be the same as that fasrigmally scheduled meeting.

(4) All items considered at the meetings of the Boshiell preferably be decided by a consensus failing

which by a majority of the votes of the membersspre excluding the Chairperson and if the votes are
equally divided, the Chairperson shall have théimgvote.

(5) The Chairperson, if present, shall preside overyemeeeting and in his or her absence, the Chaiopers
may nominate any one of the members to act as hiaggerson for any particular meeting and if such a

nomination is not made by the Chairperson, therBib@d members may elect the Chairperson for that
meeting.

(6) The Registrar shall send a written notice of ewaegting to every member at least two weeks befae
date of the meeting and the notice shall statgldee and the date and time of the meeting.

Provided that the Chairperson may call a speciatimg of the Board at short notice to consider

urgent special issues, and the quorum of such apeaeting shall be the same as of the regular
meeting.

@) The notice of meeting may be delivered either bBpchor by registered post or by e-mail to each
member in their address as recorded in the offitkeoBoard.

(8) The Registrar shall circulate the agenda of thetimg to the members at least two weeks before the
meeting, except in case of Special meeting.

9 Notices of motions for inclusion of any item ore thgenda shall reach the Registrar at least onk wee
before the meeting:

Provided that the Chairperson may permit inclusiérany item for which due notice has not been
received.
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(10) The decision of the Chairperson in regard to adlsgions of procedure shall be final.

(11) The Registrar shall draw the minutes of the procggsdof a meeting in consultation with the Directord
circulate to all members of the Board with the awpl of the Chairperson and the minutes, along it
amendment suggested, shall be confirmed at themnesting of the Board or by way of circulation.

(12) After the minutes are confirmed and signed by thaitperson, they shall be recorded in a minute book

(13) If a member of the Board fails to attend three eonsive meetings without leave of absence fromBbard
he or she shall cease to be a member of the Board.

(14) Membership on the Board shall be non-transferable.

(15) The calendar of Board may be drawn for one yeahatbeginning of the year and in case of change in
schedule, the members shall be consulted.

(16) The Board shall recommend to the Central Governnmetite Ministry of Human Resources Development to
create non-faculty positions the total number ofclhshall be determined as an appropriate fraabibthe
total students’ strength as per the guideline nimdiéne Council.

21. Meeting of the Senate.¥he Senate shall meet as often as necessary, dindoly not less than four times during a
calendar year and a calendar of ordinary Senatéingeenay be drawn up at the beginning of the awéaisession.

(1) The Chairperson of the Senate either on his oroler initiative or on a requisition signed by ness$ than
twenty percent of the members of the Senate sballene a meeting of the Senate.

(2) A quorum for a meeting of the Senate shall be dfdfie total members of the Senate.

(3) The Director, if present, shall preside over evemweting of the Senate and in his or her absencggraber
nominated by the Director shall preside at the inget

(4) The Registrar shall circulate a written or elecic notice of every meeting, together with therafgeto the
members of the Senate at least a week before thténge

Provided that the Chairperson of the Senate mamyipanclusion of any item for which due notice has
been given.

(5) Notwithstanding the provisions of sub-statutethg Chairperson of the Senate may call for an gemay
meeting of the Senate at short notice to considgiuagent special issues.

(6) The decision of the Chairperson of the Senategand to all questions of procedure shall be final.

(7) The Registrar shall draw the minutes of the prdoes of a meeting of the Senate with the approvahe
Chairperson of the Senate and circulated to aliibmbers of the Senate:

Provided that any such minute shall not be ciredaif the Senate considers such circulation
prejudicial to the interests of the Institute ahd tminutes along with amendments, if any suggested,
shall be placed for confirmation at the next megtihthe Senate.

(8) After the minutes are confirmed and signed by Gtmairperson of the Senate, they shall be recoi¢de
minute book which shall be kept open for inspectbthe members of the Senate, the Board and thedlat
all times during office hours.

(9) In emergent cases, the Chairperson of the Senatexeacise the powers of the Senate and repohet&enate
of the action taken by him or her at its next megefor its approval.

22. Meeting of the Finance Committee.- (1JThe Finance Committee shall meet as often as reayelbessary but at
least twice a year.

(2) Four members of the Finance Committee shathfarquorum of a meeting of the Finance Committee.

(3) The Chairperson of the Board shall preside ¢ivermeeting of the Finance Committee and in hisesrabsence,
the Chairperson, may nominate any one of the mesrbeact as the Chairperson for any particular immgetnd
if such a nomination is not made by the Chairpersben the Director may act as the Chairpersonttiat
meeting.

(4) The proceeding of adjournment of a meetingdermt of adjourned meeting, notices of the meeimgjusion of
items in the agenda and confirmation of the minetesapplicable to the meetings of the Board asifipd in
Statute 20 shall, so far as may be, be applicablesiation with the meetings of the Finance Cortesit

(3) A copy of the minutes of every meeting of the RiceaCommittee shall be sent to the Board.
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23. Meeting of Building and Works Committee-(1) The Building and Works Committee shall mestaodten as is
necessary, but not less than twice a year.

(2) A quorum for a meeting of the Building and We®ommittee shall be four members.

(3) The provisions regarding notices of meetimg/usion of items in the agenda and confirmatiothef minutes

applicable to the meetings of the Board as spekiiie Statutes 20 shall, so far as may be, be adgécin
connection with the meetings of the Building andriécCommittee.

(4) A copy of the minutes of every meeting of thél&8ing and Works Committee shall be sent to thar@o

24. Grievance Redressal mechanism.-

2.

(1) A grievance Redressal Mechanism in the form ofilz@mmittee of the Board shall be constituted ted
committee shall function with proactive disclosureits decisions on Institute website in order tthha&nce
transparency.

(2) In case of a complaint by an employee or facuitgtadent is not resolved by the mechanisms inepiache
institute, the same shall be referred to the submittee of the Board and the decision thereof shall
communicated to such employee or faculty or student

SCHEDULE |
CONDUCT RULES
[see Statutes 10(9)]

Definitions.- In this Schedule, unless the context otherwisgires, -

@)

(b)

(©)
(i)

(ii)

(i)

“Employee” means all permanent and temporary ortractual employees of the Institute and all
individuals who assert an association with theitunst;

“Competent authority” means the Board of Goverriorease of the Director, and the Director in cake o
all other employees;

"Members of family" in relation to an employee indés;

the wife or husband as the case may be, of theagi@p) whether residing with the employee or not but
does not include a wife or husband, as the casebmageparated from the employee by a decree or
order of a competent Court;

son or daughter or step-son or step-daughter oétm@loyee and wholly dependent on him, but does
not include a child or step-child who is no longemany way dependent on the employee or of whose
custody the employee has been deprived by or lardelaw;

any other person related, whether by blood or mgerito the employee or to the employee's wife or
husband, and wholly dependent on the employee.

Integrity.- (1) All employees shall maintain integrity and $imalt adopt any unethical or unlawful practice

(2) All employees of the Institute shall,-

(i)
(i)
(iii)
(iv)
(V)

(vi)
(vii)

strive to develop knowledge and understanding eif trea of expertise or professional field;

exercise their best professional and ethical judgnamd carry out their duties and functions with
integrity and objectivity;

act promptly, diligently and conscientiously;

act fairly and reasonably, and treat students, eyes, affiliates, visitors to the Institute andmbers
of the public with respect, impartiality, courtesyd sensitivity;

avoid conflicts of interest;

maintain a co-operative and collaborative apprdachkiorking relationships; and

protect the Institute’s intellectual property amigifrom teaching and research

(3) All employees shall be present in the institut@essthe prescribed office hours unless they haea bssigned
duty outside institute or are on officially sancial leave.

(4) If an employee’s professional activities outside thstitute prevent him or her from physical presem the
Institute and cause a conflict of commitment, thme shall be discussed with the Head of the Depattior
Director.

(%)

Any employee who is in charge of a work place stake appropriate steps to prevent sexual haragsmen
of any woman at such work place.
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Explanation:- For the purposes of this sub-rule, tdrm "sexual harassment" includes such unwelcome
sexually determined behaviour, whether directlptherwise, such as,-

(i) physical contact and advances;
(i)  demand or request for sexual favours;
(i)  sexually coloured remarks;
(iv)  showing any pornography; or
(v) any other unwelcome physical, verbal or non-vedoalduct of a sexual nature.

(6) Any employee found indulging in any act of sexualrdssment at work-place, shall be liable for
disciplinary action as per the rules of the ing#tu

(7) No employee shall accept or permit any member sffémily or any other person acting on his or her
behalf to accept, any gift.

3. Public comment.-An employee who makes public comment or representaand in doing so identify himself
as employees of the Institute shall do so accorttirtge following guidelines, namely:-

0] the Institute encourages its employees to dissamiresults of research or scholarship undertakéme
Institute on an open and timely basis to the broadeolarly community;

(i) the Institute encourages its employees to ppéiei in public debate and be available to the métia
comment in their field of expertise.

(iii) employees shall maintain the highest professianal ethical standards when they associate theasselv
with the Institute in public statements, and an leyge shall ensure that no public statement madéiby
shall bring the Institute into disrepute;

(iv) employees contributing to public commentary shibdhtify themselves using their title, and quahfions
when they are writing or speaking publicly on a teratvithin their academic or professional field of
expertise or specialization;

(v) all statements made by employees in the capasitgxperts in their fields of expertise or spezéion
shall be accurate, professional and exercise apptepestraint;

(vi) when commenting in public, employees are expetdeatt in good faith and shall not misrepreseatrth
expertise;

(vii) only those employees officially appointed on Bebfthe Director to represent the Institute skalimment
publicly for the Institute on policies of the Irtsiie, and all administrative issues;

(viii) while publicly communicating on any matter, enygles shall be mindful that they show respect fer th
opinions of others, do not injure a person's refneor create a basis for defamation action andutch
cases, the Institute shall not be responsible fyr @daims for defamation or otherwise which may be
instituted for such comment;

(ix) an employee shall obtain prior permission fronmpetent authority in case he is called upon to give
evidence in connection with any enquiry conductga@itty person, authority or committee;

Provided that no permission shall be required @ gividence before internal committees of the tunsti
or in case of judicial enquiries.

4, Conflicts of interest- All employees shall make full disclosure to thestitute of all relevant facts and
circumstances giving rise to an actual, potentialperceived conflict of interest and comply withetffiollowing
guidelines, namely:-

(&) employees shall ensure that scholarly activitiethiwithe Institute and open and timely dissemimatid
results of scholarly activities are not in actysadtential or perceived conflict with their externpérsonal
or financial interests;

(b) all stakeholders shall be adequately informed alestgrnal, personal or financial obligations thatym
delay or prevent free dissemination of the resafitcholarly activities;

(c) professional activities outside the Institute shadt detract an employee from his duties within the
Institute;

(d) employees who involve or become aware in a confiicinterest shall immediately declare it to the
institute through the Director;

(e) the Institute shall have a comprehensive plan fanaging the conflict of interest prepared and siitare
with the concerned employee;

)] all employees, before entering into any MemorandafmUnderstanding with an outside company or
organisation shall have to discuss the terms anditions in the agreement with competent autharitie
order to ascertain acceptability of the same tdrik#tute;
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() an employee of the institute shall dissociate himBem any action that he or she is performing
individually or as a member of a group either ast pd ones duties or as a consequence of some
responsibility entrusted to him by a competent auith if it involves conflict of interest;

(h) an employee shall be duly rewarded through hormraonsulting fees and royalties for these adtigit
specified above:

Provided that, the decisions taken by an emplogesay to day discharge of responsibilities in the
Institute should not be influenced by consideratiohpersonal financial gains;

0] the Board shall formulate a comprehensive poliay Gonflict of Interestand the situation shall arise
when the outcome of any action that a person igoresible for involving favourable or unfavourable
consequences for self or any person who is a meoflde family or is closely related (e.g. supeovisf
a student).

5. Financial interests outside the Institute- (1) An employee shall disclose personal financi@rests and those
of the members of his family when he has one orenfimancial interests, including payment for seegior teaching,
income from consulting fees, honoraria, royaltiestf intellectual properties not owned by the Ingét especially in
cases where they are dealing with any companygamisation subject to that,-

(i) company or organization funds research at thetinstin which the employee is involved;
(i)  licenses intellectual property in which the empleyas a financial interest;
(i)  sponsors the employee’s participation as a speak®mtinuing or on-line education programmes;
(iv)  enters into a Memorandum of Understanding withltiséitute to which the employee is a signatory;
(v) makes a product that is under study in which thpleyee is involved, or
(vi) has interests that can have a potential influencéh® employee’s scholarship or research;
(vii)  has been incubated by the institute.
(2)  Assessment of conflicts of interest of empkxs/shall be conducted by the competent authority.
6. Intellectual Property.- All employees shall abide by the policy on Intellet property.

7. Political Activity.- Every employee shall be govered by the rules of the Governmenbf India as applicable
to the Central Government employees relating tdipal activities.

8. Information to institute.- (1) An employee or student of the institute shall infdhe institute of any
circumstance such as but not restricted to crintharges or proceedings, chronic insolvency orbtetiness etc. that
may hamper him in the performance of his dutieesponsibilities.

(2 An employee of the institute shall declare his nid@and immovable assets that are owned by hineloohby
members of the family, as per the norms applicabtee employees of the Central Government.

Note 1: Ownership implies legal ownership as per records (such d@snbtirestricted to registration, lease,
mortgage etc.) or physical ownership or possegsitine asset.

9. Representations, grievances, complaintsFor any representation, appeal, grievance or campkamployees
or students of the institute shall use the estadtischannels and mechanisms as set up by the Bb&ualvernors.

Note 1: The Board of Governors shall set up andoance established channels and mechanisms (such as
Ombudsman, grievance redressal committees etthiotoughly examine the representations or grievamee
complaints and recommend action to the competetiiodaty which shall be publicly visible and widely
communicated to all members of the institute.

10. Punishments and due processAny student or employee of the Institute who a&tek any provision of these
rules shall be liable to be punished after due gssc

11. Saving Clause. The matters which are not covered by the aboles khall be dealt with in accordance with the
provisions of the Central Civil Services (Conductes as applicable to the Central Government eyegls.

SCHEDULE Il
LEAVE RULES
(see Statutes 12)

Leave.- (1) A faculty member shall cease to be in the servicthe Institute if he or she is continuously abskiam
duty for five years, with or without leave, unlessh absence is on approved deputation or on forségvice terms.
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(2 A faculty member shall be treated as on dotytfie period as sanctioned by the Institute f@adamic work
including attending conferences or seminars whenfittrancial support is provided by the Institute@overnment of
India approved Institute projects or any such agenc

1. Casual leave.-All employees shall be entitled to eight days a$ual leave or as specified by the Central
Government in a calendar year.

2. Special casual leave: All employees shall be entitled to Special cadeale of fifteen days for the purposes
such as participation in conferences or academietings, conducting viva of the reputed Institutesl &niversities,
selection committee meetings, court appearancesilific interest, or any other purpose as it deerbyfithe Director,
when travel support in all these cases are not fl@mnstitute.

3. Half pay leave and Commuted leave.- All employdeslde entitled for half pay or commuted leavepasthe
rules formulated by the Board.

4, Maternity, paternity and child care leave.- Matgrnpaternity and child care leaves shall be adbisgo a
faculty member with less than two surviving childre

5. Earned leave.«(1) All employees shall be entitled for thirty dayfsearned leave in a year, provided that due to
her or his teaching responsibilities, a faculty rhemmay not be granted more than fifteen days ofeshleave during a
semester, subject to not more than seven daySmeainless in exceptional cases.

(2) Faculty members may avail earned leave dufireguacation period, called as Special Earned Leatdch will
enable his preparation for the ensuring semester firre environment, with the implication that dagrithe vacation
period as defined in the academic calendar foraa, y#he or he is entitled to two days of absencevery day of earned
leave granted and such leave during vacations kbalalled as special earn leave.

(3) During vacation periods as specified in thedaoaic calendar for the students, except for thegddor which she or
he has been granted the special earned leaveyltyfaember shall remain on duty, engaging in resgasupervision of
projects, conducting on-campus extension activifiestitute administrative duties, etc. and crédiearned leave shall
be made on the first day of July of every year.

(4) The earned leave at the credit of a faculty memshall be carried forward and shall be accuradlatp to a
maximum of three hundred days.

6. Leave on academic grounds.- (1) Leave shall betggiaior the purpose of academic growth of a regialeulty
member for the beneficial purpose to the Institntpursuit of excellence.

Explanation — (1) For the purpose of this rule it is clarifitdht leave on academic ground shall basically be fo
the professional rejuvenation of the faculty meméoed after availing the leave, a faculty membesugposed

to serve the institute for a period which shalldpecified by Board and the faculty member furnidboad to
this effect.

(2) Any leave of absence for a duration exceedingpath during a semester up to a maximum of oneestm
with the provision of prefixing or suffixing of vation periods or both shall be termed short leanvkany leave
of absence overlapping two or more semesters lsbdairmed as long leave.

(3) A short or long leave may be on foreign sentarens and the institute shall not pay any salarhé¢ faculty
member on leave on foreign service terms.

(4) The terms of deputation to foreign servicefactilty member shall be normally granted only fosgeeding
to head a government institution, Government oggion or a government body like the Department of
Science and Technology (DST).

(5) An employee who is granted leave on foreigrviserterms shall be entitled for pension, if estitl and
leave salary contribution, gratuity contributiomdaher or his own contribution towards General Rient Fund
(GPF) or Contributory Provident Fund (CPF).

7. (1) A faculty member on sabbatical leave shall kel gull salary during the leave period and thebsdical
leave shall not exceed two semesters with the gimviof prefixing and suffixing vacation periods.

(2) Salary during sabbatical leave.- First sabhhtEave may be granted only after serving thetlnstfor six
years (including leave as due availed but resttitbecasual, earned and commuted leave.)

(3) A faculty member shall be eligible for subsempugabbatical leave, if he or she has already speears at
the Institute since availing the last sabbaticatl(iding leave as due availed restricted to casaihed and
commuted leave) and the number of sabbatical Ishat be limited to three in the entire serviceiqubr
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8. Eligibility for short leave.- A faculty member shale eligible for short leave if he or she has adie spent two
full semesters at the institute after returningrfrthe last short or long leave or after initialyrjing the institute and
subject to compliance of any previous bond.

9. Eligibility for long leave.- If he or she has aldgaspent five years at the institute after jointhg Institute or
return from the previous long leave or sabbatiealé and this may be relaxed up to two years feisent or Associate
Professors for availing long leave for the firsadiin their tenure as faculty members at the nstit

10. Entitlement.- A faculty member shall be eligible feaves only when it is ensured that the teachimg) other
academic activities of the Institute shall not begardised and Department has enough faculty menbédrandle the
academic requirements.

11. Saving Clause.-The matters which are not covered by above rula bh dealt with in terms of Central Civil
Services (Leave) Rules.

SCHEDULE 1lI
CONTRACT OF SERVICE
[See Statute 16(1)]

, incorporated under the Indiatitlitss of Information Technology Act, 2014 (Act 3® 2014)
(hereinafter called the Institute).

WHEREAS in terms of section 24(1) of the Indiantitates of Information Technology Act, 2014 (heiadter called the
Act) and Statute 16(1) of the Statutes of the tati(hereinafter called Statutes) the Central Gawent referred to in
the Act with the approval of the Visitor, has bed@ased to approve the appointment of the Dirgtterein after called
appointee) of the Institute on contract for........ yeand the appointee has accepted such appointipenttbhe terms
and conditions hereinafter appearing NOW THESE AR¥EES WITNESSETH and the parties hereto respectiaghge
as follows:-

(1) This agreement of service shall be deemed to heer bntered into subject at all times to the pionisof the
Act, and Statutes covering the institute as inddrom time to time as applicable to permanent icowd
employees.

(2) The appointee shall be on service under the agmteimea period of............ years with effeatrn
........................ that is date of joining the post:

Provided that if the appointee on conclusion offieeod of service mentioned above is below theafge
superannuation, his service shall continue till 3id¢h June of the academic year in which the apeein
concludes the said period of service or till haiatt the age of superannuation, whichever is earlie

(3) The appointee shall be the Principal academic amtiive Officer of the Institute and serve thetitnge with
powers and duties provided in the said Act anduBtat

(4) The appointee shall devote his wholetime to theicerof the Institute and shall be subject to tlndlict Rules
and other provisions of the said Act and the Stataind any information obtained by the appointeengwor in
connection with his service and the work upon wiiiehis engaged shall be treated as secret andleatiéil and
appointee shall be deemed in all respects, to bjesuto the Indian Officials Secrets Act, 1923.

(5) During the period of his service except in respacany period of suspension and also of any peoibtbave
without pay, the appointee shall be entitled sulfj@the Indian Income Tax to an initial pay of Rs...... in the
Scale of RS ....cocvviianis provided that if any time thgpaintee proceeds on deputation out of India his pa
and allowances during the period of his deputasioall be such as may be decided by the Board oEfBovs
and in addition the appointee shall draw allowarisesDearness Allowance, City Compensatory Alloges etc.
as may be admissible from time to time as per roléke Institute.

(6) During his service as director the appointee shaiscribe to the Contributory Provident Fund-cuakgty of
the Institute according to the provisions madehim $tatutes subject to such modifications in thegisions as
may be made from time to time and shall also béledtto the contribution of the Institute as adsitite to the
permanent confirmed employees as per the StatateBahe event of the appointee being employesngfother
Institute and enjoying the benefits either undePF&um-Gratuity Scheme or G.P.Fund-cum-Pension-Cum-
Gratuity Scheme, he shall join the correspondinge8te of the Institute with transfer of this accuation as
admissible under the Statutes.
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(7)

(8)
(9)
(10)

(11)

(12)

(13)

(14)

(15)

Provided that in case the appointee is the empl@fethe Institute he shall continue to be goverhgdthe

Contributory Provident Fund-cum-Gratuity Scheme ®eneral Provident Fund-cum-Pension-cum-Gratuity

Scheme as applicable to him immediately prior te tlontract appointment and shall be entitled teeffies of the
Scheme for the period of his service under thidreohlike other permanent employees of this lasdias per the
Statutes.

Notwithstanding anything hereinbefore containedappointee shall, unless otherwise decided byrthttlite, be
entitled to receive the whole or in part as mayletrmined by the Institute the benefits of anyrismpments in
the revision of pay and retirement benefits thatyrha effected by the Institute subject to the daftehese
presents in the terms and conditions of the seiadeembers of the branch of Institute, servicavkich he may
for the time being belong, and the decision of tih&itute in respect of such improvement in themerand
conditions of their service of appointee shall apeiso as to modify to that extent the provisidithese presents.

The appointee shall be entitled to leave as adbhssd permanent non vacation employees of thétdibstunder
the Statutes.

The appointee shall be entitled to furnished ree¢ faccommodation in the Campus of the Institutenag be
approved by the Board of Governors of the Institute

The appointee shall be eligible for privilege itaten to medical attendance and treatment as gealfor in the
Statutes.

The appointee shall be paid travelling expensegofong the Institute as admissible to an Offioéithe Central
Government equivalent rank under the Transfer Réles of the Central Government deeming the apmaint
of the appointee as on transfer in public interest.

If the appointee is required to travel in the ipts of Institute work, he shall be entitled tovélang
allowance on the scale provided for in the T.A. &8ubf the Institute in force from time to time and
similarly the appointee shall be entitled to ledrsvel concession for visiting his home town as ther
rules of the Institute.

Any amount received by the appointee from booksatidles published by him at his cost shall bé tehim as
an encouragement for continuing his work in thiag¢ land he shall also be allowed to do consultandyratain
benefits of the same as per rules laid down byBitwrd from time to time.

The services of the appointee may during the pesfambntract be terminated by the Institute at ame by three
calendar months notice in writing given at any tiduging service under this contract without anyseaassigned.
Provided that the Institute may in lieu of the netherein provided to give the appointee a sumvatgrit to the
amount of his basic pay for three months and theoiapee may also terminate his service by givinghe

Institute three calendar months notice in writing.

The appointee shall be allowed the status of Psofesf ............. to take part in teaching and reseancthe
Department of .........ccccccviiviieneeeen subject to his convenience.

In respect of any matter for which no provision bagn made in this agreement the appointee witjdserned
by the said Institute of Technology Act 1961 or angdification thereof for the time being in forcadathe
Statutes made thereunder for time being in force.

IN WITNESS WHEREOF on the day and the year abovitem; the Chairman of the Board of Governors & th
Institute has hereinto set his hand and the app®imds hereunto set his hand.

Signed and delivered for the Indian Chairman,

Institute of Information Technology Board of &@onors,
........................................ By Indian Institute of Informadih
the Chairman, Board of Governors Technology ...............

of the Institute.

In the presence of signature of

witness with address
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Signed and delivered by the said Director
appointee T

In the presence of signature of
witness with address
1.

[F.N0.79-2/2015-TS.1]
RAKESH RANJAN,
Jt. Secy. and Secretary, Council of IlITs
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